Self-liking and self-competence separate self-evaluation from self-deception: associations with personality, ability, and achievement.
The similarities between measures of self-evaluation and self-deception are reviewed, and a method for discriminating between them is proposed, using personality profiles and relations to ability and achievement. Across two samples, the Rosenberg Self-Esteem Scale (RSES) and Tafarodi's measures of self-evaluation were used to demonstrate that the RSES and Self-Liking are more similar to Self-Deceptive Enhancement than is self-competence. Further, Self-Competence is uniquely associated with cognitive ability and both academic and creative achievement. It is concluded that, along with self-liking, self-competence is a useful form of self-evaluation that should be measured and taken into account in research that has traditionally focused on self-esteem.